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Neurology Residency 
Program—Our work to 
fulfill the NSCI DEI Mission 

NSCI DEI MISSION STATEMENT
• The Neurological Sciences department acknowledges that diversity is 
central to creating a culturally responsive and inclusive 
community. Embracing each other’s unique identities, backgrounds and 
life experiences fosters a supportive environment of acceptance, inclusion 
and equitable regard for diverse perspectives. To achieve our goal of 
creating a department committed to diversity, equity, inclusion, and cultural 
humility dedicated to academic and clinical excellence, the department 
shall:

• Commit to being advocates for eliminating bias and discrimination in 
patient care,  education and research.

• Create a diverse, equitable, and inclusive environment that promotes 
and rewards excellence in clinical care, education, and scholarship.

• Recruit, retain, and promote a diverse and inclusive workforce and 
leadership that are responsive to our respective constituents.

• Create an environment that promotes professional and personal 
development.



Being advocates for eliminating bias and discrimination

https://www.aan.com/membership/anti-racism-education-program



https://blogs.neurology.org/dei/creating-an-anti-racist-neurologist-perspective-of-a-third-year-
neurology-resident/



Residency Pilot Program

Resident and Faculty lead from the program met with AAN DEI Chair and 
resident-faculty pairs monthly via zoom

16 Residency Program Nationally

UVM IRB Approval for Education Research to survey all participants at the end of 
curriculum implementation pilot

Programs designed their own 
implementation plan

Protected time to complete the modules

Planned discussion sessions for each module

Feedback survey





AAN Anti-Racism Curriculum

Module 1: Setting the Stage: Reflections on Race, Identity, and Socialization

Module 2: The History of Racism in Neurology: Member Experiences with 
Bias and Racism

Module 3: Patient Care Stories: Vignettes in Clinical and Academic Neurology

Module 4: Institutional Structures: Racism in Training and Anti-racism 
Leadership



Preliminary Survey Results: Participation

• Survey sent to residents and program faculty at 16 participating 
residency program
• 58 responses (40 Residents, 18 Faculty)
• 86% reported they tried the online curriculum modules
• 62% of those who did the modules spent between 30 and 120 

minutes on each module
• At least half of the respondents did all or part each of the four 

modules



Preliminary Survey Results: Curriculum 
Structure
• 34.5% of respondents reported that their residency program offer 

protected time to complete the modules
• 41.4% reported the residency program offered discussion sessions
• 50% offered protected time for discussion sessions
• Discussion were led by residents (27.6%), faculty (17.2%) or both 

(50%)



I would recommend 
this program to 
other residents and 
residency programs



Qualitative Feedback from our residents

• Positive experience, important use of education time
• Would like to go through the modules each year
• For future iterations of the curriculum
• Consider going through the modules together during academic half day 
• Be interactive as a group with the module materials
• Have the chief residents be more active in a facilitator role
• Consider going through a module or having a session with an expert 

discussant



Resident Suggestions for Continuing DEI and 
Anti-Racism Efforts
• Consider collecting stories an an anonymous way to use for future teaching 

case studies
• Teaching focus from faculty on debunking racial medical myths
• Consider an open discussion with faculty and residents about the anti-racism 

curriculum
• Emphasize grand rounds Time Out for health disparities highlights
• Consider implicit bias testing along with this curriculum to help individuals 

recognize where they may have unconscious bias
• Continue to work to increase diversity on the faculty and in residency 

program



Resident 
Program 
Efforts for 
2023-2024

• Second year of the AAN Anti-Racism 
Curriculum with key changes
• More resident-led discussion
• Group time to work through modules together

• Academic half day session with UVMMC DEI 
Committee Leadership
• Unconscious bias training through AAMC for 

all faculty interviewers for recruitment 
season
• Revised form for application review and 

interview evaluations to better encompass 
holistic application review and values-based 
assessment


