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DEI Mission

The Neurological Sciences department 
acknowledges that diversity is central to 
creating a culturally responsive and inclusive 
community. Embracing each other’s unique 
identities, backgrounds and life experiences 
fosters a supportive environment of acceptance, 
inclusion and equitable regard for diverse 
perspectives. To achieve our goal of creating a 
department committed to diversity, equity, 
inclusion, and cultural humility dedicated to 
academic and clinical excellence.

NSCI DEI Mission



DEI Mission

1

Commit to being 
advocates for eliminating 
bias and discrimination in 

patient care, education 
and research.

2

Create a diverse, 
equitable, and inclusive 

environment that 
promotes and rewards 

excellence in clinical care, 
education, and 

scholarship.

3

Recruit, retain, and 
promote a diverse and 

inclusive workforce and 
leadership that are 
responsive to our 

respective constituents.

Create an environment 
that promotes 

professional and personal 
development.



Structural 
determinants 

of health

Community 
needs and 
barriers to 

healthMore diverse 
workforce

Identifying 
disparities 

and barriers 
to care

Fostering 
cultural 

awareness



Overarching Goals  

1. Promote inclusion throughout the entire Larner College of Medicine 
community, driven by our organizational culture, environment, and 
climate.* 

2. Promote the use of data-driven, evidence-based, and practical 
approaches for all objectives and actions in the Strategic Action Plan. 

Fragment from 2018-2023 LCOM Diversity and Inclusion Strategic Action Plan.



• Submission of strategic action plan for Diversity and Inclusion, specific 
to Department and College needs. Plan was submitted and revised.

• Implementation of DEI (INCLUSION) in plans and initiatives. 

• College-wide educational strategies. Grand rounds and workshops.



Current work
• Training sessions
• Review of reporting mechanisms 
• Tools, coping, and supporting our 

people
• Grand Rounds DEI related topics
• DEI in education committee meets 

regularly
• DEI website and resources



https://www.med.uvm.edu/neuro/diversity_inclusion



https://www.med.uvm.edu/diversityinclusion/news_and_events/religiousholidays

Diwali (Hindu, Buddhist, Sikh, Jain)
• Holiday with significant work restriction
• Diwali—the Hindu “festival of lights”—is an extremely 
popular holiday for multiple religions throughout Southern 
Asia. Diwali extends over five days and celebrates the 
victory of good over evil. The Times of India described 
Diwali as “a reaffirmation of hope, a renewed commitment 
to friendship and goodwill, and a religiously sanctioned 
celebration of the simple.” Fireworks, oil lamps, and sweets 
are common, making this a favorite holiday for children. 
The lamps are lit to help the goddess Lakshmi find her way 
into people’s homes.
• General Practices: Lighting oil lamps and candles, 
setting off fireworks, and prayer.
• Recommended Accommodations: Avoid scheduling 
important academic deadlines, events, and activities on 
this date. Hindu employees will likely request a vacation 
day on this date.

INTERFAITH CALENDAR



RESOURCES

https://www.med.uvm.edu/neuro/diversity_inclusion



RESOURCES

https://faculty.med.psu.edu/professional-development/inappropriate-comment-guidelines/



RESOURCES

https://www.med.uvm.edu/diversityinclusion/focg_curriculum_landing/anti-racism_resources



Events
Working with 2STQIALGB+ People 

Pride Center Vermont – kell arbor.

Zoom only on 10/13/2023 at 12pm

Health Equity Summit 

LCOM and UVMHN ODEI

In person on 10/30/2023 from 8am-5pm

Cultural Humility Training 

UVMHN ODEI – Dr. Williams and Dr. Coleman

Zoom only on 12/08/2023 at 12pm

Cultural Humility Training for Trainees 

UVMHN ODEI – Dr. Williams and Dr. Coleman

In person on 02/15/2024



What do 
we 
expect 
for next 
year?

We are working with the LCOM and 
UVMHN DEI departments to obtain 
baseline data.

We are partnering with the other 
department champions to identify 
common goals and obstacles.

We are interested in creating ways to 
share resources across the board. 
UVMHN and LCOM are working on it!



What do we expect for the future?

• We are looking for MORE people to join us.
• Creation of  groups/committees that might be of interest, this is not limited 

to faculty. We want all people who belong to the department feel included.
• Interested in leading/participating in DEI in research committee?
• Community outreach initiatives.



Questions, Feedback, 
Suggestions, or Needs?



DIVERSITY
The	practice	or	quality	of	including	
or	involving	people	from	a	range	of	
different	social	and	ethnic	
backgrounds	and	of	different	
genders,	sexual	orientations.



EQUITY
Situation in	which	everyone	
is treated fairly according to t
heir needs and	
no group of people is	
given special treatment.



John Maeda 2019 Design In Tech Report | “Addressing Imbalance” Illustrations by @lunchbreath



INCLUSION

The action or an act of 
including something or 
someone (in various senses 
of include, v.); the fact or 
condition of being 
included, an instance of…


